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https://www.cpf.gov.sg/employer/employer-obligations/who-should-receive-cpf-contributions
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www.mom.gov.sg > Employment practices > Public holidays: entitlement and pay
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www.mom.gov.sg > Employment practices > Public holidays
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This guide is produced by the Workright Initiative under the Ministry of Manpower and the Central Provident Fund Board.
All information in this guide is correct as of January 2026. The information in this guide is written in general terms and is not a complete statement of the law.





