UNION’S ACKNOWLEDGEMENT FORM1
APPLICATION FOR EXEMPTION FROM SECTION 38(5) / 38(8) / 40(3)*
OF THE EMPLOYMENT ACT (CAP 91)
	Company’s Particulars
Name of Company   :
Reasons for application: 
         

	Name of Employees’ Union  :
Name of Union Representative  :
Contact Details of Union Representative  : (Tel)     ___________________________________________
                                                                  : (Email) ___________________________________________

	I declare that the company had sought the union’s views on the application(s) for exemption(s) from Section 38(5) / 38(8) / 40(3)* of the Employment Act. 
The period sought is from  _____________ (start date) to _____________ (end date) for the following occupation types: 
Occupation:                                                                            No. of workers affected:
____________________________________                         _________________________
____________________________________                         _________________________
____________________________________                         _________________________
____________________________________                         _________________________
____________________________________                         _________________________
____________________________________                         _________________________
Union’s remarks (if any):
_________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
The union acknowledged that:

1. The union has no objection to the application(s) 
2. The union has referred to the Ministry of Manpower website² concerning the types of work activities that would not be granted overtime exemption under Annex A.
____________________________

____________________
________________
Signature of Union Representative


Designation


Date



*Delete where appropriate 
1 Use different forms if the company has more than 1 employees’ union.
2 MOM website: https://www.mom.gov.sg/-/media/mom/documents/employment-practices/work-activities-where-ot-exemption-will-not-be-granted.pdf 
