.o vENABLING OUR WORKERS SUPPORTING OUR EMPLOYERS v

BUDGET Safeguarding Employability Supporting Business Growth

HIGHLIGHTS
2021

: 1] i i i I
OO0
MM
Supporting
Business
Growth

Ensuring Enhancing
Sustainability Health And
And Resilience Wellness

ENABLING
OUR WORKERS

SUPPORTING

Safeguarding Championing
Employability Inclusivity

Y

&

Enhancing Health
OUR EMPLOYERS
And Mobility And Wellness

Championing Inclusivity Ensuring Sustainability
And Mobility And Resilience




L

MINISTRY OF
MANPOWER

mom.gov.sg/cos2021

KEY HIGHLIGHTS FROM PAST YEARS

Enabling Our Workers

// SGUnited Jobs & Skills Package //

Placed 76K jobseekers into SGUnited
Jobs and Skills Package opportunities

— 80% into jobs; 6 in 10 were
long-term jobs

— Close to 5.4k fresh graduates placed
in SGUnited Traineeships

— >3.6K mid-career individuals placed
in SGUnited Mid-Career Pathways

// Jobs Growth Incentive //

Supported over 110K new local hires
by around 26K employers in Sep and
Oct 2020

— About half of all the new hires were
aged 40 and over

— About 3 in 10 were not previously in
a job, out of which, majority had been
out of work for > six months

// Lower-Income Workers //

Workfare Skills Support Scheme
(replaced Workfare Training
Support scheme)

— Paid out close to $3.5mil, and
benefitted over 11K lower-wage
workers and 800 companies
between Jul and Dec 2020

Progressive Wage Model

— Better wages for >80K workers
in Security, Cleaning, Landscape
and Lift Maintenance sectors

// Self-Employed Persons //

~$1.8 billion in SEP Income Relief
Scheme benefitting over 200K SEPs

Close to 4K SEPs making MediSave
Contributions via Contribute-As-You-Earn (CAYE)

Matched MediSave Contributions Scheme

— Close to $1 million paid out to SEPs
participating in CAYE

// Persons with Disabilities //

Open Door Programme (ODP) Training
Grant was enhanced from Jul 2020

— Increase in course fee subsidies for
PwDs from 90% to 95%

— Increase in training allowance to $6
per hour

— New training commitment award of
$100 per completed eligible
training course

— Close to 450 PwDs benefited from
the ODP training grant in 2020

Special Employment Credit (SEC),

and Additional Special Employment

Credit (ASEC)

—In 2020, >6K employers hiring over
9K Singaporeans with disabilities
qualified for $16.7 million of support
under the SEC and ASEC

Ensuring Fair Hiring And Competition

More Support For Singaporeans

// Strengthen Retirement Adequacy //
¢ Enhanced Silver Support Scheme

— 100K more seniors qualified
under expanded criteria

— ~$600 million disbursed to close

to 250K seniors in 2021, covering
about 1 in 3 seniors

Supporting Our Employers

// Senior Worker Support Package //

* Senior Worker Early Adopter Grant
and Part-Time Re-employment Grant

— 1.7K companies committed to benefit

— 17K senior workers committed
to benefit

// Work-Life Harmony //

¢ Strengthened Work-Life Harmony

— 8.7K companies have adopted
Tripartite Standard on Flexible
Work Arrangements

* Fair Consideration Framework (FCF)

— 470 companies improved hiring
practices and exited FCF Watchlist
as of 31 Dec 2020

— FCF extended to S Pass, minimum

advertising period increased from
14 to 28 days

Foreign Workforce Controls for

Employment Pass

— Minimum qualifying salary raised to
$4.5K as of 1 Sep 2020

— In Financial Services sector, minimum
qualifying salary raised to $5K as of
1 Dec 2020

Foreign Workforce Controls for S Pass

— Minimum qualifying salary raised to
$2.5K as of 1 Oct 2020

* Reduction in S Pass sub-DRC for

Construction, Marine Shipyard and
Process sectors

— From 20% to 18% on 1 Jan 2021
—To 15% on 1 Jan 2023

Reduction in DRC and S Pass sub-DRC
for Services sector to 35% and 10%
respectively since 1 Jan 2021



